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CONSOLIDATED PNEUMATIC 
NEW SINGLE SCREW COMPRESSOR 



GetoU 
Model G-mini 

HIGH PRESSURE CLEANER 240V 
AN ECONOMICAL SOLUTION FOR 
SMALLER AND MEDIUM CLEANING JOBS 

SPECIFICATIONS: 
Weight, kg 24 
-Width, mm 440 
Length, mm 660 
Height, mm 285 
Electric Supply 240V 
Electric Motor 2 H . P . 
Electric Cable, m 10 

SIMPLICITY! LIGHTWEIGHT! GOOD RETURNS! 

For demonstration phone — 

HIRE KINGDOM 
351 Newbridge Road, Moorebank, N.S.W. 2170 

601-1766 
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IBS EMIOfi'S FACE 
As 1978 draws to a close we can look back on a year that certainly has 

tested us all. Within the hire industry itself the various state associations 
have once again proved that unity is strength. If we can increase our 
membership and participation then this strength can dissapate to all levels 
of our industry to provide a strong and viable marketing entity. 

On the business side we saw the inflation rate slowly come down 
although not fast enough for many of our members. But thankfully as 
inflation is reduced so also is our basic costs of materials and labour. 

1978 also saw what has been described in various circles as the worst 
budget, from a voter viewpoint since the war. No problems, unless you 
smoke, drink, eat or breath. 

Never mind . . . 1979 is another year. A year of promise. A year to look 
forward to. 

From our own point of view.we have a couple of changes to announce. 
As from January your magazine HIRE will be coming to you every month, 
not every other month. This will necessitate a lot of extra work and support 
on our behalf and yours too. Please keep those interesting articles and 
features coming in. Lastly, a new face on the team. A new editor, Martyn 
Frost who looks forward to meeting you all. 

We wish you all a very happy Christmas and prosperous 1979. 

As Everybody Knows, a Boss Has Nothing To Do — Except: 
To decide what is to be done; to tell somebody to do it; to listen to reasons why it should 
not be done, why it should be done by somebody else, or why it should be done in a different way, 
and to prepare arguments in rebuttal that shall be convincing and conclusive. 
To follow up to see if the thing has been done; to discover that it has not been done; 
to listen to excuses from the person who should have done it and did not do it. 
To follow up a second time to see if the thing has been done; to discover that it has been done 
but done incorrectly; to point out how it should have been done; to conclude that as long as it has 
been done, it may as well be left as it is; to wonder if it is not time to get rid of a person who cannot 
do a thing correctly; to reflect that the person in fault has a wife and seven children, and that 
certainly no other boss in the world would put up with him for a moment; and that, in all 
probability, any successor would be just as bad or worse. 
To consider how much simpler and better the thing would have been done had he done it himself 
in the first place, to reflect sadly that if he had done it himself he would have been able to do it 
right in 20 minutes, but that as things turned out he himself spent two days trying to find out 
why it was that it had taken somebody else three weeks to do it wrongly; but to realise that such an 
idea would strike at the very foundation of the belief of all employees that a boss has nothing to do. 
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Q . 
W h i c h 

w i t c h i s 

b e s t f o r 
y o u r R e n t a l 

C u s t o m e r s ? 

There are different Ditch 
Witch models available for 

all kinds of rental 
requirements 
which one is best 
for you, depends 

on your needs. If you rent mostly to homeowners, 
one of our handlebar models will be just right. 
They carry a relatively low price tag, and 
operational procedures are easy for your 
customers to understand. If you're into contractor 
rentals, consider our new 18-HP class Model 
2200 trencher, or one of our larger 
Modularmatics that can trench and do other 
underground jobs, too. The point is, Ditch Witch 
has the equipment to fit varying rental needs and 
backs up every Ditch Witch model with a 
professional parts and service organisation. Why 
not talk things over with your Ditch Witch 
dealer? 

D I T C H W I T C H D I V I S I O N 
M o l e E n g i n e e r i n g P t y L t d 

DITCH WITCH HAS THE ANSWER! 

HIRE and Rental Equipment News 

N.S.W: Rodborough Road French? Forest 2086 
VIC: 2066 Hume Highway Campbell! (eld. 3061 
S.A.: 18 Arab! to Avenue Edwafdsiown 5039 
OLD.: 31 Flanders Street. Salisbury North 410/7 

W.A.: 65 Dowri Street. Welshpool 6106 
TAS.:282AArgyleStreet Hobart, 7000 

02i4511222 
0313054191 

:08 !2?68166 
1 .07:2775744 
09:4581429 
002:346258 

ML48/FP 
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PRESIDENT'S MESSAGE 
The Hire magazine is only as good as the copy and 

advertising in it. 
The advertising must be of interest and varied; but 

this will not occur unless the advertisers know it is 
being read, and they are getting results from it. 

The copy will only be interesting if contributions are 
made from many people on many subjects. This 
means YOU. 

We all enjoy the magazine and look forward to each 
issue; it is important for the industry to have a "voice". 
This magazine does it well. 

But if we all sit back and wait for it, and never put 
anything into it, it will not develop and may eventually 
die. 

If you want the magazine it is up to YOU to 
contribute something — whether it be a dirty joke or 
your pet beef — put it on paper and send it off NOW. 

We can never have too much. 

President: Andrew Kennard 

ANOTHER GOVERNMENT RIP-OFF! 

ANOTHER GOVERNMENT RIP-OFF! INDIRECT TAX 
AT THE RETAIL LEVEL - RETAIL TURNOVER TAX (RTT): 
The Government is canvassing RTT which should 
replace Sales Tax. The Taxation Departments in 
various states have been asked to contact certain 
industries. In our case, the Victorian Association was 
approached by the Indirect Taxes Inquiry Section of 
the Taxation Department. In reply, the Victorian 
Association has returned a submission covering the 
following areas: 
1. Opposing the "imposition of iniquitious double 
taxation via duplication of a turnover tax ALREADY 
IMPOSED ON OUR INDUSTRY by State Governments' 
under the mis-nomer of Stamp Tax. 
2. Pointing out, at great length, the difference be-
ween hiring and leasing and asking that we are 
not l inked. 
3. Listing the disadvantages of having two different 
turnover taxes. 
4. Requesting an across-the-board rate of tax for all 
products and services rather than a selective tax. 
5. Suggesting that the applicable tax be charged on the 
bottom of each docket on total invoice value, rather 
than on each item. 
6. Listing the reasons why the proof regarding the 
validity of an exemption licence must not be the 
responsibility of the rental companies. 

7. Requesting that payment of a retail turnover tax to 
the Taxation Department should be on a monthly 
basis with a 90 day delay factor so the payment can be 
based on the nett taxable turnover after adjustment 
for credits, bad debts etc., attributable to retail trading 
3 months prior to date of payment. 
8. Requesting that existing rental contracts at the time 
of the changeover be exempt from any RTT and listing 
reasons. 
9. Requesting a direct rebate system on RTT payments 
if there is to be an adjustment on Sales Tax paid 
stocks on hand at the transition point to RTT. 

Of course, we are hoping that as we were specially 
exempted from the Investment Allowance, we will be 
specially exempted from the RTT also! 

BILLS PENDING LEGISLATION in the Victorian 
Parliament which, when passed, will become standard 
legislation in other States are: The Credit Bill; The 
Goods (Sales & Leases) Bill and the Chattel Securities 
Bill. The Victorian Association is making a deputation 
to see that we are not coupled with the Leasing & 
Finance Industries and keeping an eye out for other 
anomalies. An example of one of the problems here is 
that they say our Agreement Form should be printed 
in a larger type (they state the size). This, of course, 
would be quite impractical. 
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1 9 7 9 8 t h ANNUAL C O N V E N T I O N 
A N D H I R E E X P O 

Queensland — the host state for the 1979 Hire Association Convention and Equipment 
Exhibition to be held from the 

1 2 T H t o t h e 1 5 T H S E P T E M B E R 

a t t h e s o o n t o b e c o m p l e t e d S u r f e r s Paradise International Hotel 
Convention Centre. 

The Queensland Hire Convention Committee welcomes your participation in the 1979 
Convention & Hire Expo. Surfers Paradise and the Gold Coast have something for 
everyone — beautiful beaches, mountains, wild-life parks, night life, it's all there. Plenty 
of international and first class accommodation is available. 

Delegates from all States, New Zealand, U.S.A. and Japan are expected — so come 
along, meet new people and renew old acquaintances. You'll be up with the latest in the 
world of hire. 

Our friends, the suppliers to the industry, are invited to join us and show their wares. 

The final day of the convention will he thrown open to the public. 

Further details of registration procedures for both delegates and suppliers, and a run down 
on working and social events, will be sent to your early in the New Year. 

SEE YOU ALL AT SURFERS!! 



CONSOLIDATED PNEUMATIC 
NEW 

SINGLE SCREW COMPRESSOR 
SINGLE SCREW COMPRESSOR FROM CONSOLIDATED 

PNEUMATIC 25 MONTHS WARRANTY SCHEME INTRODUCED 

Consolidated Pneumatic Tool Company Limited 
have introduced a single-screw, single-stage air 
compressor. Claimed as a new concept in compressed 
air technology, one of the main features of the 
machine is its fully balanced operation and low friction 
running. This results in reduced wear, lower cost and 
increased efficiency, with a bearing life stated to be in 
excess of 200,000h. These claims are, furthermore, 
supported by an unusual warranty under which, 
should the air end prove defective at any time during 
its first 25 months, it will be replaced free of charge. 

Marketed as the CP Single Screw, the machine at 
present available in two sizes of 140ft3/min (66 litre/s) 
and 185ft3/min (87.3 litre/s), achieves air compression 
by a single screw rotating between two rotating seals, 
known and registered as "Roto-Seals". Unlike twin-
screw compressors, where pressure build-up on the 
mating faces imposes axial and radial forces on the 
bearings, the single-screw principle provides 
simultaneous compression on both sides, giving 
balanced performance. By neutralizing harmful 
forces, the prime cause of bearing wear is removed 
and component life and machine efficiency 
substantially extended. 

The screw itself, described by the makers as the 
heart of the machine, has six grooves in which, at any 
one time, are engaged three or four teeth of each of 
of two Roto-Seals. In each compression cycle, air 
entering the inlet port is trapped in the chamber 
formed by the groove, tooth and casing. Pressure is 
increased as the Roto-Seal tooth progresses through 
the groove of the rotating screw, reducing the volume 
available until the outlet port is uncovered and the air 
is discharged into the receiver. 

The Single Screw compressor has been designed 
with the minimum number of working components. 
Oil is circulated, for instance, without the need of an 
oil pump. This method enables a comparatively larger 

volume of oil to be used for improved cooling 
characteristics. Under normal operating conditions air 
discharges at about 20°C above ambient temperature, 
compared with about 38°C for twin-screw machines. 

A further feature of the CP Single Screw is its 
inherently smooth, quiet and pulsation-free operation. 
The absence of metal to metal contact, its balanced 
compression, oil-flooded lubrication and lack of gears 
all contribute to a machine of exceptionally low noise 
output even without the addition of sound-absorbing 
canopies. 

The machine is fully protected by an electro-
pneumatic safety system which shuts down the plant 
in the event of high compressor temperature of low 
engine oil pressure. This stops the engine through the 
fuel tank rack and not by closing the fuel system itself. 

The steel canopy within which the machine is totally 
housed is equipped with large side doors having gas-
filled supports. Special attention has been given to the 
accessibility of service points for ease of routine 
maintenance. The instrument panel is viewed through 
a Perspex window on one of the doors. The stop/start 
controls are in a separate lockable compartment. 

Both the 140ft3/min and 185ft3/min compressors are 
available in silenced and unsilenced versions. In the 
case of the former, generous sound-attenuating 
compartments fitted with coated foam cladding are 
provided at front and rear. This, the makers claim 
reduces noise output to 73dBA at 7m without the 
need for silencing foam within the engine and 
compressor compartment. 

The engine selected initially to power the CP Single 
Screw is the Ford four cylinder model 2711 diesel. 
Other engine options are expected to be announced 
shortly. The machines are currently available mounted 
on a two-wheel chassis with draw-bar and overrun 
brakes as standard. 
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CUT 
STONE & 
METAL 

Stihl " C u t q u i k " — it's a must for every hir ing 
organizat ion. " C u t q u i k " bites through stone, 
steel, concrete, asbestos, a lumin ium, ceramics 
and other compos i t ion materials. 

" C u t q u i k " it's yet another money making power 
tool you should have on hand to offer cl ients. 

By stocking St ih l you ' re assured of the 
ult imate in engineering f rom Western Germany 
coupled wi th undying rel iabi l i ty and trouble-
free performance year after year. 

Another qual i ty power tool f rom St ih l . 

STIHL CUTQUIK 

STIHL 
Built for work 

Dealers throughout the Commonwealth. For the name of your nearest dealer contact the Stihl Distributor in your area. 

Stihl Cham Saw (Aust.) Pty. Ltd., 
41 Barry Street. Bayswater. Phone: 729 3522. 

N.S.W.: 
Herbert Osborne Power Tools, 
(A Division of Alduson Pty.Ltd.), 
52 Queen Street, Alexandria. Phone: 69 6053. 

OLD.: 
Stihl Cham Saw (Aust.) Pty Ltd., 
19 Thompson Street, Mayne. Phone: 52 461 7 

W.A-.: LAUNCESTOIM: 
W.A. Chain Saw Sales Pty. Ltd.. Tas Chainsaws Pty. Ltd., 
108 Burswood Road, Victoria Park. Phone: 361 5444. 210 Wellington Street, Launceston. Phone: 44 3141 

Stihl Chain Saw (Aust.) Pty. Ltd., 
394 Main North Rd.Blair Athol. Phone; 260 3766. 

Mt. GAMBIER: 
Stihl Chain Saw (Aust.) Pty. Ltd., 
15 Ferrers Street, Mt. Gambler Phone: 25 5042. 

HOBART: 
Don MacDougall Pty. Ltd., 
38 Brisbane Street, Hobart. Phone: 34 4221. 

DARWIN: 
Agricultural Services Pty. Ltd., 
Winnellie. Phone: 84 3577. 

SC67 
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VARIATION ON CHAIN SAW GIVES USEFUL 
HOME GARDEN TOOL FOR HIRE COMPANIES. 

The Scrubcutter, one of the models from the Stihl range of portable power tools to make gardening easier. 

If the back-breaking aspects of home gardening are 
detracting from the enjoyment your client's should be 
deriving from it, perhaps it's time to contemplate the 
assistance of power tools. 

In the same way that the powered unit has lightened 
the load of many do-it-yourself tasks around the 
home, there's a growing range of portable powered 
tools tailored for those heavy gardening tasks. 

Such a range of portable power tools is to be found 
in the products available ffom Stihl Chain Saws (Aust). 
Stihl, the company that invented the chain saw, has 
applied its technology to producing labour saving 
tools for the gardener and hobby farmer. 

The Stihl "Little Feller" chain saw is the head of the 
power tools range. The "Little Feller" is a scaled down 
version of the professional chain saw and has 
hundreds of uses around the garden. Available with 
optional hedge trimming and scrub cutting 
attachments, the "Little Feller" has power enough to 
make light work out of such jobs as pruning, 
trimming, clearing and woodcutting. Its an ideal 
accessory for those camping holidays as well. 

The owners of larger overgrown blocks and even 

farmlets will find great assistance in the Stihl brush and 
scrub cutters. As with the hedge trimmers both cutters 
are available with their own motors or as attachments 
to the "Little Feller". Mounted on a long shaft with 
shoulder harness and handle bars with cutters make 
light work of clearing weeds and undergrowth, and 
virtually eliminate reaching or stooping. Five cutting 
heads are available to perform a wide variety of tasks 
from lawn edging and weed trimming to felling 
saplings up to 4" in diameter. 

For gardening enthusiasts with fruit trees Stihl offer 
the Mist Blower and Duster, ideal for application of 
fertiliser, pesticides and a whole range of garden care 
chemicals. With a simple conversion, the Mist Blower 
and Duster can be used as a flame thrower for burn-off 
and clearing applications. 

With the trend to larger gardens and the back-to-the-
bush movement the need of portable power 
gardening tools has been neatly filled by the Stihl 
range and now appearing in the range of equipment 
being made available for the more astute Hire 
companies. 
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TRY THE BEST IN 

eTe'lIVnc, P A R T N E R 
EXCELLENCE from n m i a n n H H 

K65 
"THE LIGHTWEIGHT" 

WITH A KICK 65 C . C . ENGINE 
3-FILTER S Y S T E M DEVIBRATED 
HANDLES 1 2 " (305mm) DIA DISC. 

K1200 
"THE PROFESSIONAL" 

100 C .C. ENGINE TRANSISTOR 
IGNITION 3-FILTER S Y S T E M 
1 2 " or 14" (305-350mm) DIA DISC. 

IMPORTED FROM SWEDEN — 
PRICED LIKE IT WASN'T 

C h i c a g o C o m p a n y P t y L i m i t e d 
16 Gladstone Street, PARRAMATTA NORTH, N.S.W. 2151 
TEL. (02) 683-2283 

VICTORIA 
Rotary Tools Pty. Ltd., 
3 5 5 William Street, 
Melbourne, Vic. 3 0 0 0 

S.A. 
Electrical & Mechanical 
Supplies, 
94 Grange Road, 
Welland. S.A 3 4 0 8 . 

W.A. 
Astra Agencies, 
Unit 5, 319 Pearson St., 
Osborne, W.A. 6 0 1 7 

OLD. 
Lyndon Agencies, 
13 Clarence Street, 
Coorparoo, Qld. 41 51 . 

NEWCASTLE 
Newcastle Lime & Cement, 
P O Box 47 , 
Hamilton. N.S.W. 2 3 0 3 . 

HIRE and Rental Equipment News 
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State News & Views 
STATE NEWS-Queensland 

NEW APPOINTMENT AT KWIKFORM 

Keith Rennison has recently been appointed 
sales manager of the Kwikform Industries group in 
Queensland. 

Keith will be responsible for the expansion of 
the company's market share in Queensland, 
Northern Territory and northern New South Wales. 

Prior to being appointed Queensland sales 
manager, he was with Kwikform in Melbourne for 6 
years as a sales representative. 

Kwikform Industries Ltd, a listed public com­
pany manufactures and supplies the Kwikstage 
modular scaffolding and formwork support sys­
tems through its subsidiaries, Kwikform Sales Pty 
Ltd and Kwikform Services Pty Ltd. 

Further information: 
Mr Keith Wilkinson, 
State Manager, 
Kwikform Sales & Services Pty Ltd, 
24 Lysaght Street, 
ACACIA RIDGE. Q. 4110 
Telephone: (07) 345 1099 

Keith Rennison 
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STATE NEWS - Victoria 

PEOPLE IN BUSINESS 
Mr. DES WHELAN Executive Chairman of Plant Hire 

Group Wreckair Holdings Ltd., and a member of the 
well-known Whelan "The Wrecker" family, has 
resigned from the company. 

Mr. Whelan, 38, who had been associated with his 
family's business since he was 16, was leaving "for 
personal reasons and to further his private business 
interests". 

The Whelan family founded Wreckair Pty. Ltd., in 
1950, operating from the Brunswick yards of Whelan 
the Wrecker and hiring out heavy industrial 
equipment. 

In 1955, Wreckair Holdings Ltd., was formed and in 
1973, the Consolidated Pneumatic Tool of the U.K., an 
arm of the U.S. Chicago Pneumatic Tool Co., took a 
65% controlling interest in Wreckair Holdings. 

Mr. Whelan was active in Hire Association activities 
and held the office of National President. 

1 

VIBRATORY ROLLERS FOR 
ROCK, SOIL AND ASPHALT COMPACTION 

A l s o conc re te v ib ra to rs , t r owe l s , screeds, f o r m v ib ra to rs , 
p late c o m p a c t o r s and mate r ia l s h a n d l i n g e q u i p m e n t . 

WORLD LEADER IN COMPACTION 

Pty Ltd 

N.S.W : 49 DERBY STREET, SILVERWAThR 647 1822 
VIC: 18 CENTURY DRIVE, BRAESIDE 90 8850 
QLD: 13 CLARENCE STREET, COORPAR(X) 397 2602 
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State News & Views 
State News — New South Wales 

At the recent committee meeting it was 
announced that Ansett has been approved 
off ic ial carrier for the Hire Associat ion. 

They have given the Associat ion use of their 
facil i t ies at airports, plus many other benefits for 
national council lors while travell ing to H A . A . 
meetings. Ask all members to suport them as they 
support the Associat ion. 

H.A.A. will be organising tours regularly to 
overseas conventions — such as in New Zealand, 
Cal i fornia, Amer ica and England. 

Al l members will be advised of the tours in 
plenty of time to arrange bookings. These tours 
generally mean big savings on regular fares and 
accommodat ion, and they give the companion­
ship of other Australian hirers as well as good 
itneraries. 

Next meeting of H.A.A. national counci l lors 
will be in Adelaide on January 31st 1979. It will 
be open for any South Australian members to sit 
in and attend. Hopeful ly this will give the West 
Australian delegates a chance to attend the 
Meet ing, which has normally been held in 
Sydney. 

The Victor ian Association is doing an excel lent 
job in looking into all laws that will affect the hire 
industry. They have exposed many questionable 
laws already, and after gaining legal adv ice , 
have found some dreadful laws that will 
compl icate our business of hiring. 

We are being included by mistake. One law is 
aiming to stop crooked practice by slick 
salesmen who force goods on people, by easy 
f inance — we have been included in this law 
which gives the customer the right to complain 
and have the legal right not to pay. 

C o m p l e t e the f o l l o w i n g and post it to the P u b l i s h e r 

I am interested in jo in ing the Hire Assoc ia t i on in my State. Please 
forward detai ls to: 

. . Contact 
Company 
. Address 

State Post C o d e . 
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GREAT POTENTIAL FOR AUSTRALIANS IN INDONESIA, says expatriate 

A new on-the-job training programme for 
Indonesians is meeting with great success, an 
Australian expatriate said here today. 

Martin Buzza, 36-years-old operations super­
visor for Skilled Engineering (Aust.) Pty. Ltd., one 
of the nation's largest contract labour firms, 
reported on the company's programme following 
his return from Sulawesi, northeast of Java. 

"We have about 80 expatriates working one 
major project alone, in Sulawesi," said Buzza. 
"And each man is training an average of three or 
four Indonesia workers in his particular trade 
ski l l . " 

Buzza said the Indonesians are "very wil l ing to 
learn" new crafts, and many of them have passable 
competence in the English language. 

A fitter and welder by trade, Buzza completed 
16 months in Indonesia, during which time he 
supervised large groups of expatriates and local 
workers. 

Tradesmen assigned by Skilled Engineering 
include boilermakers, carpenters, draftsmen, 
engineers, electricians, fitters, painters, plumbers, 
riggers, toolmakers and welders. 

We're there to help train Indonesians, and we've 
found that the best way to do that, is to train them 
right on a particular job we're undertaking," he 
pointed out. 

Much of Buzza's time there was spent working 
on the giant mining project in Sulawesi, operated 
by the International Nickel Company of Canada 
Ltd. A large percentage of the world's nickel is 
mined in the Sulawesi region. 

Overal l , several thousands of Indonesians and 
expatriates are employed in the mammoth project. 
Expatriates also include British and South Africans. 

"The Skilled Engineering programme has been 
specifically designed to create new Indonesian 
tradesmen, and at the same time get them working 
alongside expatriates in new projects," Buzza said. 

Skilled Engineering's Indonesian operation is 
based at P.T. Tekniskil, a joint venture company, 
in Jakarta. Skilled Engineering has five offices in 
Australia, with headquarters in Melbourne. 

Contact: Ms. Barbara Richards, 
Marketing Manager, 
Skilled Engineering 
Telephone: 699 4199. 

The safe, one man way to clean sewers and drains 

with patented self-feeding 
DUAL CABLE 

Keeps the operator behind the 
machine.. .lets the motor do the work! 

TACKLES THE TOUGHEST JOB 
Ruggedly built to handle those tough jobs in 3-in. to 10-in. diameter lines. Runs over 200 feet. Patented 
dual cable self-feeds itself both in and out of line — eliminates all handling of rotating cable — makes 
operation completely safe. Eight feet cable sections with instant, snap lock connectors permit work in 

small spaces — cut replacement costs. 

Available from ELECTRIC EEL (AUST.) TELEPHONE: 516-4149 
1 2 MARY STREET, ST. PETERS. N.S.W. 2044 
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H A V E W E REALLY S O L V E D 

T H E NOISE P R O B L E M ? 

An article from the American Occupat ional 
Hazards Magazine, July, 1977. 

The Inter-industry Noise Study — 
Preliminary Findings 

Though the hearings record on OSHA's pro­
posed new noise standard has been closed since 
February 28, the results of the Inter-Industry Noise 
(UN) Study are likely to receive a thorough, if 
unofficial, review from OSHA standards-setters. 
Preliminary findings released in late March 
touched off considerable discussion among safety 
and health professionals and OSHA watchers. 
When final results are published, in all l ikelihood 
in advance of promulgation of a permanent new 
noise standard by OSHA, they're sure to beget 
further reaction, and because the subject is noise, 
will doubtless stir further controversy. 

More than 40 individual companies and national 
industry associations underwrote the three-year 
study at a cost of $300,000. Two blue-ribbon 
committees, an overall steering committee and a 
scientific advisory committee representing a 
diversity of scientific viewpoints, supervised the 
methodology and techniques used. The commit­
tees were drawn from science, management, 
labour, and government, and included hearing and 
noise experts affiliated with National Research 
Counci l , Acoustical Society of America, American 
National Standards Institute, American Industrial 
Hygiene Association, American Counci l of Oto­
laryngology, American Speech and Hearing 
Association, ISHA, and NIOSH. 

The study limited itself to the investigation of 
continuous noise exposure, specifically the effect 
of steady noise levels in the 82 to 92 dESA range 
(with no more than a 5 dESA fluctuation and no 
loud intermittent noises) that subjects had been 
exposed to throughout their workday for a 
minimum of three years. Nearly 250,000 workers 
were screened in order to select a 'clean' test group 
of 610 workers (374 women and 236 men). A large 
part of this group consisted of control subjects 
who daily were exposed to occupational noise not 
greater than 75 dBA. Each subject was given three 
sets of audiograms — one set at the beginning of 
the study, and two more sets at yearly intervals. 

PRELIMINARY FINDINGS 

Recently at a Washington press conference, UN 

released its preliminary findings, indicating that at 
the lower, or so-called speech, frequencies of 500, 
1000, and 2000 Hz, the difference for both men 
and women between the exposed and the control 
groups was minimal and of little cl inical import­
ance. In other words, the noise exposure had little 
effect on workers' hearing levels at these 
frequencies. 

At the higher frequencies of 3000 to 8000 Hz, 
the difference increased between the two groups. 
This difference was more pronounced for men 
than for women. The greater hearing loss in men 
than in women could be due to industrial noise or 
to sociocusis (male exposure to non-occupational 
noises such as gunfire, power tools, etc.) 

In the part of the study that dealt with changes 
in hearing levels occurring over the two-year 
period, audiometric examinations showed no 
observable deterioration in hearing sensitivity in 
any of the groups. 

Included in these preliminary finds were some 
tantalising mysteries, such as why blue-eyed 
people appear to be more sensitive to noise than 
brown-eyed people and why male hearing appears 
to fade faster due to age than female hearing. 

ORIGINS 

The UN study began nearly four years ago. At 
that time, some scientists were expressing concern 
that reliable scientific information on occupation­
al noise exposure did not yet exist on which OSHA 
could base a proposed new noise standard. Both 
the report of the Intersociety Committee on 
Guidelines for Noise Exposure and the criteria 
document on noise submitted to OSHA by NIOSH 
had drawn criticism from some scientists for what 
they regarded as methodological shortcomings or 
insufficient documentation. 

Against this backdrop, UN researchers strove to 
establish a rigid protocol before field work began. 
The protocol's three main requirements were that: 
• The spectral and temporal characteristics of 

the noise exposure be defined clearly. 
• The duration and extent of the noise exposure 

be specified. 
• The subjects included in the study be free 

from exposure to other intense noises. 
UN researchers took great pains to avoid the 

pitfalls that they believed marred the validity of 
earlier studies by other researchers. Subjects with 
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non-noise induced hearing losses due to infection 
or other causes were eliminated. A special van was 
used in which to conduct hearing tests so that 
background noise would not affect the tests. 
Special precautions were taken to obviate inac­
curately calibrated audiometers and sound-
measuring devices, inadequate histories of the 
duration of noise exposure, and the intrusion of 
temporary threshhold shift due to recent noise 
exposure. 

BRIEF FLAP 

When preliminary results were unveiled at the 
press conference, the press release, prepared for 
the occasion, first touched off some confusion and 
then controversy. The release began, "Present 
federal noise standards appear adequate to protect 
American workers from occupational hearing loss 
in the speech frequencies..." Farther along, the 
release quoted Dr. Raymond Yerg, steering 
committee chairman, as saying. "This study... 
certainly demonstrates that the additional expense 
of lower occupational noise standards would not 
be justified." 

Reporters questioned Angelo Cefalo, assistant to 
the pres ident , In ternat iona l Assoc ia t i on of 
Machinists, and a member of the steering 
committee, about those conclusions. He immed­
iately disagreed with them and reaffirmed organ­
ised labour's backing of an 85 dBA noise standard, 

as opposed to 90 dBA, the present level. He said 
that organised labour would arrange to have its 
own experts analyse the study's raw data. 

Both Drs Joseph Satalogg and Aram Clor ig, 
directors of the UN research, emphatically denied 
that the conclusions contained in the press release 
were those of the steering committee. They 
stressed that the UN study findings were strictly 
preliminary conclusions of a scientific nature and 
that how they were acted upon and by whom was 
up to the people that read them. The steering 
committee had taken no position on standard 
setting. Steering committee member Leo Teplow 
called the press release 'misleading'. 

FUTURE UNCERTAIN 

The final report of the UN is expected to be 
released sometime this year. Among the evalua­
tions of the raw data yet to be made are the 
significance of the higher frequency hearing 
losses, the differences between hearing losses of 
men and women, the degree of influence of age, 
noise -levels, and exposure durations, and of 
environment and recreational noise on hearing 
levels. 

Though the steering committee stoutly refuse to 
make judgments about the validity of noise 
standards, it is likely that the study's findings will 
be seized on by proponents of a 90 dBA OSHA 
noise standard. EPA and NIOSH have recom-

A Leg fit for the best of tables . . . . 

The ELLIS Patented Folding Leg ideal for square tables, 
round tables, banquet tables, high tables, low 
tables....in fact any sort of tables, and of course, forms 
for seating. 

The ELLIS Folding Leg needs only six screws for 
attachment — folds flat to only I 1 / , — is light but 
strong — locks in the folded position — supports 6, 8 
and 10 foot table tops — specially built for the hard 
hiring life. 

Plated and not painted, the ELLIS Leg is maintenance 
free and almost essential for any equipment hirer. 

The ELLIS Leg is patented and prosecutions are 
proceeding over infringements of the patent. 

These trestle legs can also be supplied complete with 
tops. Coated or uncoated. 

Available only from formrite 
tube&enders 47 H a w k e r St . , A i rpor t West, 

V i c t o r i a . 3 0 4 2 . P h o n e : (03) 3 3 8 - 2 6 9 6 
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mended an 85 dBA standard to OSHA. Whether 
the study will have any bearing on the permanent 
OSHA noise standard expected late this year or 
next is problematic. Former OSHA boss Morton 
Corn had declined to keep the official record open 
in order to accommodate the study and wrote Dr. 
Yerg: "As to how and whether OSHA will use the 
results of the study in the noise rulemaking, no 
commitment can be made at this t ime." There has 
been no word from OSHA on this matter since 

Assistant Secretary Bingham succeeded Corn. 
OSHA has, however, received a copy of the 
preliminary report and will receive a copy of the 
final report when it's ready. 

Amidst the uncertainty that surrounds the 
Inter-Industry Noise Study at this time, one thing is 
certain: when the final report is released, 
controversy will swirl about it, as it does invariably 
these days when the subject of noise comes up. 

TABLE I 
MEAN VALUES IN dB OF THRESHOLD 

ALL SUBJECTS 
Hz 

MEN WOMEN 
Left Ear Right Ear Left Ear Right Ear 

Exposed Control Exposed Control Exposed Control Exposed Control 
Group Group Group Group Group Group Group Group 

500 8.9 8.0 8.0 7.2 10.0 9.0 9.2 7.5 
1K 9.4 6.4 8.2 6.6 8.9 6.8 8.2 6.5 
2K 14.2 10.6 10.6 7.8 10.8 8.5 8.9 6.8 
3K 27.9 18.4 24.9 15.4 16.6 10.0 14.1 10.1 
4K 35.2 22.0 32.7 20.4 23.8 14.1 20.7 14.6 
6K 37.8 28.8 34.3 23.8 24.7 19.0 22.0 15.6 
8K 33.5 26.1 31.3 22.0 26.2 21.4 24.4 18.3 

TABLE II 

MEAN VALUES IN dB OF THRESHOLD - AGE ADJUSTED 
ALL SUBIECTS MEN WOMEN 

Left Ear Right Ear Left Ear Right Ear 
Exposed Control Exposed Control Exposed Control Exposed Control 
Group Group Group Group Group Group Group Group 

500 8.8 8.5 7.8 7.4 9.5 9.3 8.7 8.7 
1K 9.2 6.8 8.0 6.5 8.4 7.2 7.8 8.0 
2K 13.7 12.3 10.3 8.2 10.2 8.5 8.2 8.2 
3K 27.1 21.8 24.2 18.0 15.6 12.0 13.2 11.7 
4K 34.3 25.7 31.9 22.7 22.2 17.8 19.5 16.9 
6K 37.0 31.1 33.6 27.3 23.3 21.3 20.7 17.1 
8K 32.8 29.1 30.7 24.4 24.9 23.3 23.1 20.4 

TABLE III 
MEAN CHANGES IN dB OF THE THRESHOLD PER YEAR FROM FIRST TO LAST AUDIOGRAM 

ALL SUBJECTS 

Hz 
MEN WOMEN 

Left Ear Right Ear Left Ear Right Ear 
Exposed Control Exposed Control Exposed Control Exposed Control 
Group Group Group Group Group Group Group Group 

500 0.7 2.3 0.2 1.2 0.5 0.9 0.3 0.2 
1K 0.5 1.6 0.2 0.3 0.2 0.0 0.4 0.9 
2K 0.1 1.4 0.7 0.6 0.3 0.1 0.8 0.1 
3K 0.5 1.6 0.2 0.5 1.0 0.7 0.5 0.1 
4K 0.9 1.6 0.4 1.2 0.6 0.4 0.4 0.3 
6K 1.2 2.7 1.3 1.3 1.7 0.5 1.9 1.5 
8K 0.4 2.6 1.0 1.3 0.0 1.3 0.5 0.7 



NEW ZEALAND NEWS 

NEW ZEALAND PRESIDENTS MESSAGE 

Insurance rates are causing our industry 
consternation through fantastically rising costs 
which in turn are affecting hire rates. 

Insurance today is an increasingly complex 
business. New policies and forms of cover become 
available almost weekly making it virtually 
mandatory for any hire firm to engage professional 
assistance to ensure that it obtains the best 
possible cover at the best possible price. To fulfill 
this need insurance brokers are available to 
act as professional insurance buyers employed by 
a company or individual looking for insurance. 

The broker has access to all companies 
operating in the market both inside N.Z. and on 
the international scene, which is usually involved 
only when local underwriters cannot accept the 
risk. He is paid on a scale of brokerage charges by 
the insurance company which eventually accepts 
the risk. The brokerage is set by an industry 
agreement which prevents the broker favouring a 
particular insurer or group of insurance com­
panies. Professional insurance help is as important 
to the one-man-band hire firm as it is to the giant 
hire companies although the reasons are different. 

Many hire firms are not aware of some of the 
covers that are available. Insurance companies 
sell the covers that they want to sell, covers that 
they think they will make the most profit out of. 

A broker can make the hire firm aware of all the 
options available so that he gets the best level and 
type of cover that he wants, and the selection is 
made in the full light of day. 

A developing trend is the move toward group 
schemes. These are attractive to insurers because 
they eliminate much of the paper war and they 
provide a spread of risk. They are advantageous to 
the purchaser in the form of better buying power 
particularly with regard to "all risk policies". 

To this end your Association is putting 
considerable effort into negotiations with a 
reputable brokerage firm to establish a group 
scheme for Hire Association members. 

Numerous problems are being encountered but 
so far none have been insurmountable and at least 
one insurance firm has shown interest in acting as 
Underwriter for the final scheme. 

You can be assured that both the Brokers and 
your Association Directors are "burning the 
midnight o i l " on setting up this scheme and we are 

confident that a successful conclusion will be 
reached within a few weeks. 

G.S. Dale, President 

LOOK INTO THE FUTURE 
WITH 

RUPES POWER TOOLS 

BR9N RANDOM ORBIT SANDER 
With special pad. Exceptionally high 
grade of finishing operations. The 
special 9 mm orbi t /speed ratio 
secures a labour saving efficiency 

WYATT MACHINE TOOLS (RUPES) N.Z. LTD. 
33 BROADWAY, NEWMARKET, AUCKLAND 5, N.Z. PHONE: 541-645. 

Australian Distributor 
For further details on the BR 9N please 

WINNICK MACHINES return this coupon. 

(RUPES AUST) NAME 

PTY. LTD. ADDRESS 
133 BOTANY ROAD, 
WATERLOO, N.S.W. 2017 
PHONE: 699-7427. P'code 
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GREAT VERSATILITY AND RUGGEDNESS 
CLAIMED FOR NEW HAND TRUCK 

A new three-in-one materials handling truck, 
developed and manufactured by Universal 
Conveyors Ltd of Christchurch, is said to be one 
of the most versatile heavy duty hand trucks on 
the market with dozens of uses in a wide variety 
of applications, both commercia l and private. 

The units are fitted with tough 200 mm wheels 
and a ball bearing swivel castor and have four 
rubber hand grips which enables an operator to 
handle with ease. 

The standard finish is enamel paint but units 
are avai lable in epoxy resin, galvanised or 
chrome-plated versions to suit individual needs. 

Universal Conveyors Ltd says the new, light­
weight truck is easily converted in seconds from 
a sack barrow to a trolley or a handy 40° 
supported barrow without the use of any tools. It 
is ideal for moving cases, furniture, cartons, 
packages and tools, etc., and can easily be 
carried in an average car or delivery van. 

The units weigh 22 kg and have a carrying 
capaci ty of 250 kg. 

Further details on request for RAPID REPLY 
contact: 
Mr W. R. Nolan 
Universal Conveyors Ltd 
P.O. Box 24-028, Christchurch 
Telephone 67-475. 

T H E 

M A X I F O R S T 

W O O D S P L I T T E R 

THE ANSWER TO THE AXE 

SAVE YOUR ENERGY 

THE MAXIFORST WOODSPLITTER 
WILL SOLVE THE WOODPILE 
PROBLEM. 

* EASY TO USE 
• EASY TO TRANSPORT 

Comes complete with 5 H.P. Kawasaki 
engine or 5 H.P. engine of your choice. 

Further details available from: 

TARANAKI EQUIPMENT 
DISTRIBUTORS 
DIVISION OF N.P. HIRE CENTRE LTD. 
P.O. BOX 822, NEW P L Y M O U T H , N.Z. 
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Build yourself a trailer 
Acknowledgement to The Welding Bulletin 

This issue contains plans for a very simple 500 kg 
capacity 6ft x 4ft box trailer which can be built in 
about 20 working hours. 

Before starting prospective builders should 
familiarise themselves with the regulations apply­
ing to the construction and use of trailers. This 
information can be obtained on application to the 
local Vehicle Registration authority. 

You should have on hand, an oxyacetylene plant 
for cutting an arc welder for electric welding, 
together with EMF welding electrodes. A few 
practice welds made on a piece of scrap sheet will 
help develop the required technique. 

If the following instructions are fol lowed, the 
end result will be a safe, serviceable trailer. It must 
be emphasised that sound welding is essential to 
ensure safety on the road, particularly in regard to 
the attachment, the axle and the draw-bar. 

Advice on welding is readily available from 
N.Z.I.C. 

The trailer canopy and tail light housing are 
optional and are not included in the detailed 
plans. 

MATFRIALS LIST: 

Length Size 
(mm) (mm) 

2 1525 51x51x3.1 M.S. Tubing - Draw Bar 
2 1830 .51x51x3.1 Angle - Base Frame 
5 1220 51x51x3.1 Angle - Cross Member 
2 349 51x51x3.1 Angle - Rear Uprights 
2 305 51x51x3.1 Angle - Front Uprights 
6 250 25x3.1 Flat - Pipe Supports 
2 1830 12.5 Pipe 
2 200 75x75x3.1 Flat - Tail Lamp Brackets 
1 200 75x12.7 Flat - Plate for mount ing coupl ing 
2 380 6mm Link Chain 
2 1220 255x14 swg Sheet - Mudgards 
1 Pair Tail Lamps and Indicators 
1 Comple te Trailer Connect ion Plug 
1 Axle assembly and Wheels 

OR 
Dura Torque Ax le and Wheels 
5 metres 5 Core Electrical Wire 

80 32x6.3 Coach Bolts and Nuts 
Floor- T&C Hardwood to cover 1220mm 
ing x 1840mm 
2 1830mm 200x25 Hardwood - Sides 
2 1210mm 200x25 Hardwood - Front & Back 
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Here's what to do . . . . 

Step 1: 
Cut out both ends of the 1830 mm lengths so 

that the flanges of the 51 mm x 51 mm angle are 
flat and not overlapping, i.e. a type of mitre joint 
as shown in Figure 3. 
Step 2: 

Tack weld the 4 corners of the frame ensuring 
that there is no distortion. Check by diagonal 
measurement that the frame is square. Complete 
the weld using E.M.F. welding electrodes. 

Make sure that the rear angle flange is turned 
downwards as shown in Figure 4 for the rear of the 
trailer. 
Step 3: 

Position the 4 corners upright, maintaining 
squareness and proceed to complete them as 
shown in Figures 3 and 4. 
Step 4: 

Weld pipe and support as shown in Figure 5. 
Step 5: 

Cut out part of the top flange of each cross 
member as previous and weld the two members to 
the frame. 

Step 6: 
Position the axle assembly and bolt to the frame. 

At this stage the trailer should be reasonably well 
balanced. Weld the draw bar to the frame. 
Step 7: 

Weld the 75 mm x 12 mm plate to the draw bar, 
bolt the coupling into position, and weld on the 
safety chain into position as shown in Figure 2. 
Step 8: 

Fabricate the mudguards as shown in Figure 7 
and weld into position. 
Step 9: 

Cut out and weld the tail-light brackets as shown 
in Figure 8. Al l welded joints should be ground 
flush with a side grinder to ensure that the timber, 
floor and sides fit neatly. 

At this stage the frame should be painted. A 
normal metal primer should be used prior to the 
desired finishing coat. 
Step 10: 

Secure the timber to the floor and sides. 
Step 11: 

Position lights and wire-up as per diagram. 
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7-POLE CONNECTOR WIRING 
SPECIFICATIONS (FOR N.Z.) 

Terminal No. 
•ASD5 

Connect to Colour 

1 L54 o r (L ) Left Flasher Lamps Yel low 

2 52 or (54G) Auxi l iary Blue 

3 31 Earth White 

4 R54 o r (R) Right Flasher Lamps Green 

5 58 R Auxil iary Black 

6 54 Stop Lamps Red 

7 58 L Tai l , L icence plate Lamp, 
Rear Clearance Lamps Brown 

Wi r ing 
Code 

HIRE and Rental Equipment News Page 21 



MINI STORAGE 

Anyone connected with the Rental Industry who 
has been to America will have seen large areas of 
storage units available for rent. Usually they have 
their own office or site and are not related to the 
general rental scene. 

In 1975 Kennards built six units at their 
Moorebank branch to test local demand. As they 
soon were occupied and had a long waiting list 
they decided to build an addit ional 14 units. 
Before long they were full plus a waiting list again. 

Nevil le was eventually persuaded to dig a little 
deeper and another forty units were constructed, 
being completed in June this year, these are 
gradually fil l ing up. 

There are two sizes available 40 units 10ft x 20ft 
at $40 per month and twenty units 9ft x 9ft at $25 
per month. Al l have roller shutter doors and 
customers use their own padlocks. Deposit is 
usually 1 month plus in advance, and it makes a 
pleasant change to have the hirers gear, instead of 
him having yours if he doesn't pay on time, due to 
this problems are few, though we have had to 
empty some sheds when the occupier failed to 
return and pay the dues. 

You Can't Win! 
If you build a big busi­

ness, you're a greedy 
capitalist; if you don't, 
you're a failure. 

Many many times compaction 
efficiency of their own 

deadweight! 
High density compaction capability coupled with light weight 
for ease of transport make Vibroll popular with Local 
Authorities and contractors around the world. Low initial cost. 
Rugged long — life construction. First rate spares service. 
Well over 1200 Vibrolls in operation in New Zealand. 

Get full information on these high performance rollers from the New Zealand representatives: 

r m Richardson Mc Cabe & Company Limited 
216-8 Willis St, 68-82 Gavin St. 122-4 St Asaph St, 
P.O. Box 792, P.O. Box 2214 P.O. Box 4015 
Tel. 847-728 Tel. 593-099 Tel. 60-973 
WELLINGTON AUCKLAND CHRISTCHURCH 

A Member ot Tappenden Industries Group RM' 
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SPEAR & JACKSON LETS KAWASAKI GO 

Spear and Jackson Australia Pty. Ltd., Sydney 
based supplier of timber harvesting and processing 
equipment, hand tools, and materials handling 
gear, has announced that it will relinquish the 
national distribution franchise for the Kawasaki 
range of stationary engines and Power Pac 
generators. 

Announcing the decision, joint managing 
director Martin McGrane said that the move 
followed organisational changes in the company. 

Spear and Jackson has successfully negotiated 
for Leyland Power Systems Pty. Ltd., a division of 
Leyland Australia Ltd., to take over the national 
distribution of the product range. Leyland was 
formerly the company's South and West Australian 
distributor. 

Mr. McGrane said that the change over would 
take place at the beginning of October. 

During early September, Mr. Tetsuya Tanimoto, 
Export Manager of Kawasaki Heavy Industries, 
Japan, and Mr. Hiroya Tsuchiya, Manager of 
Kawasaki's representative office in Australia, were 
involved in lengthy discussions with Spear and 
Jackson executives following advice that the 
company had decided to relinquish the franchise. 

Kawasaki products are used widely in industrial, 
rural and leisure applications. 
Further information: Mike Bannister 
SPEAR & JACKSON AUSTRALIA PTY. LIMITED. 
95-97 Silverwater Road, Silverwater N.S.W. 2141 
Phone: 648 0573 

BENEFITS OF BANKCARD 
BENEFITS OF BANKCARD: At a meeting a couple of 

months ago, Hartley Bretherton, Bankcard Senior 
Promotions Officer for Bank NSW, spoke to us on the use 
of Bankcard in the Hire Industry. He convinced us that we 
were fairly ignorant of the many benefits of the Bankcard 
scheme and urged that we contact the B/C officer in our 
own Bank. Here are some of the benefits: 
a) Opportunity for increased turnover; The large number 
of people carrying Bankcard will mean more potential 
customers, particularly to merchants who do not now 
offer credit facilities. 
b) B/C Cardholders have Instant Purchasing power: B/C 
presents the opportunity to sell on the spot. Cardholders 
are able to select higher quality of additional goods if 
they wish, rather than choose items within the price 
range of the cash in their pockets. 
c) Money in the Bank — Just like Cash — No necessity to 
Carry Debtors As soon as sales vouchers are deposited at 
your merchant's branch, the amount is credited to the 
account. Vouchers can be deposited daily. 
d) Less Risk of Cash Losses from Theft: The less cash on 
the premises the better. There is no value to criminals in 
B/C sales vouchers. 
e) Saves time and Trouble in Chasing up Debtors 
f) Cheaper & Simpler to Run than in-store Credit Systems: 
Overseas studies show that it usually costs retailers more 
to run their own credit scheme than to operate with bank 
credit cards. 
g) Simple to Administer and Run: The simple docketing & 
banking arrangements mean that all staff can quickly 
understand and operate Bankcard. 
h) Bankcard Credit will Enable Merchants to Develop 
New Customers Into Regular Customers: More repeat 
business. 

To Cut or Not to Cut — That is the Question 

To cut or not to cut...that is the 
question. 

Whether it is not better in the end 
To let the chap who knows not 

the worth 
Have the business at cut-throat 

prices or 
To take up arms against his com­

petition, 
And, by opposing cut for cut, end 

it. 
To cut — and by cutting put the 

other cutter 
Out of business — 'tis a con­

summation 
Devoutly to be wished. To cut — 

to slash — 

Perchance myself to get it in the 
neck — 

Aye — there's the rub; for when 
one starts to meet 

The other fellow's prices, 'tis like 
as not 

He's up against it good and hard. 
To cut and to slash is not to end 

the confusion 
And the many evils the trade is 

pestered with; 
Of debt and mortgage such a 

course portends. 
Nay, nay, my friend, 'tis but the 

forerunner. 
'Tis well to get the price the 

goods are worth, 

And be not bluffed into selling 
them for what 

So-and-so will sell his goods for. 
Price-cutting doth appear un­

seemly, 
And fit only for the man who 

knows not 
What his goods are worth, and, 

who, ere long, 
By stress of making vain com­

parison, 
'Twixt bank account and liabilities, 
Will make his exit from the 

business. 
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NEW PRODUCTS 

INTRODUCING A NEW WORK HORSE FROM 
FLEXTOOL 

The new 5 horse power Villiers Model C16 
Engine is seen here coupled to our Model 212 
flexible shaft driven sludge pump and is used by 
Flextool to drive their complete range of flexible 
shaft driven construction equipment. 
Main Feature of this engine are 

• Longlife cast iron crankcase 
• Roller bearings each end of crankshaft 
• Aluminium sump, overhead valves 
• Reliable B.10 carburettor 
• Oi l bath air cleaner 
Flextool flexible shaft driven equipment powered 
by this new engine gives the user an all Australian 
made piece of equipment with the assurance of 
readily available spare parts and service back-up. 
Enquires: 

Flextool (Aust.) Pty. Ltd. 
213 Well ington Street, 
Col l ingwood, Vic3066. 

Telephone: 
Melbourne (03) 41 5064 
Sydney (02)660 3411 
Brisbane (07) 52 2306 
Perth (09)451 2077 

5 horse-power Villiers Model C16 
Engine 

NEW GENERAL ENGINEERING CATALOGUE 
FROM UNISTRUT 

GTE Unistrut, newly established in Australia 
and now the only source of Unistrut, has just 
published a general engineering catalogue which 
is available, free of charge, to interested individ­
uals and organisations. The catalogue shows the 
complete range of fittings now produced in 
Australia by GTE Unistrut — channels, fittings, 
nuts and bolts, mechanical supports, electrical 
supports, general framing applications, concrete 
inserts and continuously threaded rod and rod 
couplers. 

It expresses all dimensions and values in metric 
terms, including section properties, tables for 
beam and column loadings, deflections with 
worked examples and material specifications. 

Some of the products listed new to Australia 
include P1000 T and P5500 T channels which are 
slotted and eliminate the necessity for combin­
ation channels, new trolley assemblies, curtain 
sliders, adjustable hinges, beam clamps which 
eliminate drilling on-site, column mounts and 
Uni-Clip conduit clamps. 

A complete price list is available also. 

From: 
GTE Unistrut, 
PO Box 450, 
Blacktown, N.S.W. 2148 

New General Engineering Catalogue 
from Unistrut 

Page 24 HIRE and Ren ta l E q u i p m e n t N e w s 



NEW PRODUCTS 

Melbourne 
415064 
Sydney 
6603411 
Brisbane 
522306 
Perth 
4512077 

AB PARTNER OF SWEDEN RELEASES 2 NEW 
MODELS FOR AUSTRALIA 

The growing market for handy, cost and time 
saving portable tools has now two new models of 
the versatile multi-purpose cutting machine from 
A B . Partner of Sweden. 

The previous models of AB Partner machines 
have proven themselves in the use by Fire 
Brigades, Counci ls, Water and Sewerage 
Authorities, Electricity and Telecom Depart­
ments, Builders, Scrap metal dealers etc. etc. 

The new models are the — 
PARTNER K.65 the lightweight, truly uni­

versal machine with 12" dia. disc and 65 cc 
engine is easy to take along for all possible 
cutting occasions. Because of its devibrated 
handles and low weight, the K65 is very easy 
to work with. 
K 1200, This completely professional machine 
with 100 c c . engine, available with 
12" or 14" dia. disc is the safest, fastest cutting 
and most reliable cutting saw ever developed 
by AB Partner. 

1. 3-ftiter system with patents pending. This 
air filter consists of a pre-filter, a main 
filter and a protective spill filter. A filter of 
this kind is unique on power cutters and is 
fitted to both the K1200 and the K65. 

2. The new developed ignition system Part­
ner Ignitron is a transistorized ignition 
system reliable under the most severe 
conditions and insensitive to moisture, 
water, dust, dirt and temperature. It is also 
very easy to test. 

3. T-port cyl inder, which makes the decomp­
ression valve unnecessary but still makes 
the machine very easy to start. Another 
advantage is lower noise at idl ing. 

4. A new and more rigid si lencer. 
For large scale cutting in concrete or asphalt, 

the K1200 could be equipped with diamond 
blade and mounted to a special trolley, which 
includes a water container, from which cool ing 
water is directed to the disc. This cools the disc 
and provides better disc economy and at the 
same time the water keeps down the dust during 
cutt ing. 

For further details contact the Australian Dis­
tributors, Chicago Company P/L, 16 Gladstone St, 
Parramatta. (02-683 2283). 
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SUBMERSIBLE 
PUMPS . 

LOVE SLUDGE 
Melbourne Sydney Brisbane Perth 
415064 6603411 522306 4512077 
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NEW PRODUCTS 

PRESS RELEASE 

THE COMFORTS OF THE OUTDOORS 

Yet another Australian first! After lengthy field 
tests and Research, Merlin Fibreglass Pty Ltd., 
have again led the industry in designing and 
manufacturing two new products, namely:-
1. A Portable Shower 
2. A Portable shower-toilet combinat ion. 

Hot and cold water is del ivered to both models, 
including the hand basin in the combinat ion unit. 

Both units can be trailerised, and can be 
powered by either bottled gas, or electr ic i ty. This 
gives each unit freedom to be used in even the 
most remote areas; in fact, anywhere outdoors. 

A feature of the combination model is that 
both compartments can be used simultaneously. 

These units are" specially designed for use 
either in a working or recreational situation. This 
leads, then, to such a wide cross section of 
applications as work gangs, mining, building and 
civ i l construction work, or maintenance, mining, 
building and civ i l construction work, or main­
tenance, farming, caravan parks, sporting fix­
tures, jamborees, or open air meetings. 

SPECIFICATIONS 

Shower Dimensions (see sketch) Weight Approx. 
3 cwt.empty, 11 cwt full. 
Construction Steel Base and Top Frame, 4 Lifting 
Points, Walls — 1" Colourbond Steel and Foam 
sandwich, Fibreglass Waste Holding Tank. 
Capaci ty 90 Gals. Hot Water restricted to 1 Gal 
per minute. Hot Water Service Electric 15 Gal 
Mains pressure. Gas Junkers Mains pressure. 
Electr ical connect ion 3 pin 15 amp single phase. 

SHOWER - TOILET UNIT Dimensions 7 '2" long 
by 5 '2" wide by 8 '3" high 
Weight approx 8 cwt (empty) 
Construction Steel base and Top Frame. 
Wal ls - 1" Colourbond Steel and Foam sandwich, 
Tanks Fibreglass, Seperate Toilet and Shower 
Sections, Capacit ies Water Tank 100 Gals, Toilet 
waste 105 Gals, Shower waste 90 Gals. 
Hot Water Service Shower and Hand Basin, 
Electric 15 Gal mains pressure. Gas Junkers mains 
pressure. Water Pump 12 Volt Electric 'Breha' , 
Battery 35 Amp/hr . Remarks - Toilet unit fitted 
with Merl in Water Seal Bowl and operated by 
heavy duty Marine Bilge Pump. 
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Shower/Toilet Comb. Unit 

Shower Unit 
Merlin Fibreglass Pty. Ltd., 

39-41 John Street, 
Oakleigh, 

Victoria, 3166. 
Phone: 568 1026 
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THE ENTREPRENEUR AND THE PROFIT 
AND LOSS SYSTEM 

If Men were free to try 
John C. Sparks 

Private ownership, private init iative, the hope 
of reward, and the expectation of achievement 
have always been primarily responsible for the 
advancement of mankind. Continued progress — 
be it spiritual, mental, or material — rests 
squarely upon a better understanding of the idea 
of individual freedom of choice and act ion, with 
personal responsibility for one's own decisions. 

For the purpose of illustrating this idea, let us 
suppose you had l ived in 1900 and somehow 
were confronted with the problem of seeking a 
solution within 54 years to any one of the 
following problems: 

1. To build and maintain roads adequate for 
use of conveyances, their operators, and 
passengers. 

2. To increase the average span of life by 30 
years. 

3. To convey instantly the sound of a vo ice 
speaking at one place to any other point or any 
number of points around the world. 

4. To convey instantly the visual repl ica of an 
act ion, such as a presidential inauguration, to 
men and women in their l iving rooms all over 
Amer ica . 

5. To develop a medica l preventive against 
death from pneumonia. 

6. To transport physical ly a person from Los 
Angeles to New York in less than four hours. 

7. To build a horseless carriage of the qualities 
and capabil i t ies described in the 1954 advertis­
ing folder of any automobile manufacturer. 

Without much doubt you would have selected 
the first problem as the one easiest of solution. In 
fact, the other problems would have seemed 
fantastic and quite l ikely would have been 
rejected as the figments of someone's wild 
imagination. 

Now, 54 years later, let us see which of these 
problems has been solved. Has the easiest 
problem been solved? No. Have the seemingly 
fantastic problems been solved? Yes, and we 
hardly give them a second thought. 

It is not acc identa l that solutions have been 
found wherever the atmosphere of freedom and 
private ownership has prevai led wherein men 
could try out their ideas and succeed or fail on 
their own worthiness. Nor is it acc identa l that the 
coerc ive force of government — when hooked 
up to a creative field such as transportation — 
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has been slow, plodding, and unimaginative in 
maintaining and replacing its faci l i t ies. 

Does it not seem odd that a privately-owned 
automobile company found it expedient to 
sponsor a national contest with tremendous 
prizes and to conduct its own search in order to 
correct the faults of the publ ic ly-owned and 
inadequate high-way system? The highway 
di lemma has become more and more acute until 
someone other than the public owner seeks an 
answer. If the points of ownership had been 
reversed in 1900 — that is, motorcar develop­
ment in the hands of the government, and 
highways left to private individuals — we would 
today l ikely be participating in a contest 
sponsored by the privately-owned highway 
companies to suggest how to improve the 
government's horseless carriage so that it would 
keep pace with the fine and more-than-adequate 
highways. 

How could roads be built and operated 
privately? I do not know. This is a subject to 
which none of us directs his creat ive attention. 
We never do think creat ively on any act ivi ty 
pre-empted by government. It is not until an 
act ivi ty has been freed from monopoly that 
creative thought comes into play. 

But go back to 1900. Could any of us then have 
told how to solve the six problems to which 
solutions have been found? Suppose, for instance 
that someone could at that time have described 
the looks and performance of a 1954 automobi le. 
Could any of us have told him how to make it? 
No, no more than we can describe how privately 
to build and operate highways today. 

What accounts, then for the 1954 automobile 
and other " fantast ic" accomplishments? Govern­
ment did not pre-empt these act ivi t ies! Instead, 
these have been left to the area of free, 
uninhabited, creative thinking. Mil l ions of man-
hours of technical ly ski l led, inventive thought 
have been at work. And the end is not yet. Nor 
will there be an end if the inhibitory inf luence of 
government is conf ined to its proper functions of 
protecting equally the life, liberty, and property 
of all c i t izens; if men are free to try their ideas in 
a competi t ive and voluntary market. 

This discussion paper was produced by THE 
FOUNDATION FOR ECONOMIC EDUCATION 
P.O. Box 174, Indooroopil ly, 4068. 
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Three years ago the U.S. McKinsey Quarterly published a paper by John M. 
Stewart, former executive director of the U.S. National Commission on 
Productivity. An edited version of Stewart's hard-hitting opinions on how the 
U.S. Federal Departments and agencies frustrate productivity advancement. 

Productivity jeopardized 
by 'Public Interest' 
"No federal department — in fact, 

not one of the government's 2.5 
million civilian employees — has a 
shred of responsibility for evaluating 
or even monitoring, the effect of 
Federal actions upon the ability of 

.the US private sector to create 
wealth — let alone upon productivity 
improvement , " c laimed John 
Stewart in his opening lines. 

He sought not an aggrandizement 
of central planning, but more 
awareness of government actions 
on economic growth and the 
nation's capacity to compete. The 
irony, however, is that much of the 
harm arises from concern for the 
public's interest. 

"Ye t our most fundamental 
interest — productivity to create 
jobs and our standard of living — is 
totally without representation in the 
councils of government... When we 
jeopardise our industrial productivity 
we are jeopardising the public 
interest itself," he stressed. 

"... we should then seek to create 
a governmental entity to challenge 
the actions of governments on the 
basis of productivity impact, just as 
they are now challenged on the 
basis of environmental impact." 

While he was executive director, 
the Commiss ion found that 
industries were far more aware than 
government personnel of the need 
for better productivity and far more 
motivated to winning it. Fewer than 
one per cent of the political 
jurisdictions in the country had an 
organised productivity programme 
of any sort. 

"Yet every year we add the 
equivalent of an entire steel industry 
to government employment. 
Obviously there is more government 
concern with productivity in the 
steel industry than with those added 
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employees — or with the 12.5 
million, including military personnel, 
who now make up about 18 percent 
of the U.S. workforce," he wrote. 

"If an agency is doing something 
•counterproductive and you increase 
its efficiency, it becomes just that 
much more counterproductive." 

As an example he explained how, 
during a severe shortage of grain 
trucks on the rai lways, the 
Interstate Commerce Commission 
ruled that no more than 20 percent 
of the crop should be hauled by the 
more efficient, larger unitrains, 
because the ICC has a mandate to 
protect the small shippers who have 
no unitrains. 

The Productivity Commission 
asked if an economic analysis had 
been done on the small shippers 
trucking to the unitrain lines. It had 
not even been considered, because 
the ICC was charged with 
protecting the small shippers not 
with holding transport costs to a 
minimum. 

"No one within these agencies 
themselves — or elsewhere in 
government ... — is responsible for 
examining the economic effect of 
their activit ies on regulated 
industr ies, much less on the 
productivity and the efficiency of 
the economy as a whole," he 
argued. 

Legislature changes 
Although the cost to the U.S. runs 

to billions of dollars annually, to 
change the situation is not simple. 
To change the mandate of agencies 
may find some in favour and some 
against; the final result could be 
worse than what existed, he felt. 

But to change their mandate 
with a direction to economic 
accountability would probably be 

easier. Through productivity impact 
studies, regulatory actions would 
have to be framed so they are not 
only legally, but also economically 
defensible. 

In addition he bel ieved the 
proposed entity could assess how 
to help industries to meet foreign 
competition, and the effect of 
research and development 
expendi tures, progress and 
patterns. 

"Every time the Productivity 
Commission looked at productivity 
problems in an industry, it found a 
need to change government 
regulations or rules in order to get 
maximum productivity improve­
ments," he declared. 

"In the food industry, for example, 
which accounts for 10 percent of 
our gross national product, only 1 5 
percent of all productivity 
opportunities required change on 
the part of the labour unions. 
Another 3 5 percent required 
change on the part of management, 
but 50 percent required change on 
the part of government. 

" M e a n i n g f u l p r o d u c t i v i t y 
improvement, then, calls for a co­
ordinated effort by all three parties 
working together. How such an 
effort is organised is not terribly 
important. But it should have a five 
year life-span, so that it can tackle 
the rough problems requiring two or 
three years of work — and it should 
not be required to take up too many 
sectors or industries at one time." 

He pointed out that a society with 
ever-rising expectat ions needs 
ever-rising productivity. But then to 
run at a productivity annual growth 
of about 6 percent would currently 
create unemployment and the need 
for radical changes in the tax 
system of the U.S. 
Reprinted from Australian Productivity Action. 
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T h e C o m p a i r C o m p a c t 7 5 

Australia's smallest diesel powered rotary compressor 

Designed special ly for the Hire Industry, Municipal i t ies, and Road and 
Bui ld ing Contractors for use in areas demanding ultra quiet plant operat ion. 

• 75 cfm ^ l i t r e s ' s e c ) • 4 cylinder diesel engine 
• 70 dBA (IS02151) • Highly manoeuvreable 

JkCompflir 
For further part iculars contact : 
COMPAIR (AUSTRALASIA) LTD., 45 Geddes Street, Mulgrave, Vic. 561 1044. 
N.S.W.: Granvi l le 637 8200. Broken Hill 2677. S. Aust.: Wcodv i l l e 268 3166. Q'land: Sa l isbury North 275 2022. 
W. Aust.: E. Perth 325 2099. Kalgoor l ie 21 2488. Tas.: Launces ton 31 7866. 

A lso Universal Diesel & Engine Pty. Ltd., Darwin. 81 6280. 
Combust ion and Chemica l Engineer ing Pty. Ltd., Townsv i l le . 79 5244. 
M c G i n n s Engineer ing Supp l ies , Mackay . 57 2261. 209 




